O

. Appendix 1
Herefordshire

Council

Article 8 - Planning, licensing and other functions

This article describes the following committees which council has established:

(a) The planning and regulatory committee
(b) Health and wellbeing board

(c) Employment panel

(d) Standards panel

(e) Independent panel

2.8.1 Planning and regulatory committee
2.8.2 Composition
28.3 The committee comprises 15 councillors, one of whom will be appointed by Council
to be the standing chairperson of the licensing sub-committee. The committee shall
act as the council’s Licensing Committee for the purposes of section 6 of the
Licensing Act 2003.
2.84 Role
2.8.5 The committee determines all policy and guidance in relation to its functions other
than for functions which have been reserved to Council (in para 2.a and 3.a of Part
3 Section 1) or delegated to an officer (Part 3 Section Appendix), and:
2.8.6 The committee may establish one or more sub-committees consisting of three
members of the planning and regulatory committee to fulfil functions delegated to
the licensing sub-committee as set out in the functions scheme at part 3 section 5.
2.8.7 Health and wellbeing board
2.8.8 Composition
2.8.9 The following shall be members of the health and wellbeing board:
Herefordshire Council Leader of Council;
Herefordshire Council Portfolio Holder with responsibility for Adults, Health
and Wellbeing
Herefordshire Council Portfolio Holder with responsibility for Children and
Young People;
Herefordshire Council Corporate Director — Community Wellbeing
Herefordshire Council Corporate Director — Children and
Young People
Herefordshire Council Corporate Director — Economy and
Environment
Herefordshire Council Director of Public Health
A nominated representatives from the Integrated
Care
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Board;

¢ A nominated representative from Wye Valley NHS
Trust;

¢ A nominated representative from Herefordshire & Worcestershire Health and
Care NHS Trust;

¢ A nominated representative from Healthwatch Herefordshire;

¢ A nominated representative from the Voluntary and Community Sector

¢ A nominated representative from West Mercia Police;

¢ A nominated representative from Herefordshire and Worcestershire Fire and
Rescue Service

¢ A nominated representative from Herefordshire General Practice;

o A nominated representative from the Herefordshire Safeguarding Adults Board

2.8.10 Council has delegated authority to the Leader of the Council to appoint the
chairperson of the board annually from the members of the executive appointed to
the board; one of the board members representing NHS Herefordshire and
Worcestershire Integrated Care Board will be appointed vice chairperson annually
by the board.

2.8.11 The members of the board marked with an * are those specified in the Health and
Social Care Act 2012, the other board members are additional as deemed
appropriate by council after consultation with the board. If Board members are
unable to attend they can nominate a substitute.

2.8.12 All board members shall be voting members unless the council otherwise directs.

2.8.13 Role

2.8.14 The board will carry out the statutory functions as required by the Health and Social
Care Act 2012, and any other functions delegated to it, as set out in part 3 section
5 of the constitution. To act as a partnership forum in which key leaders from the
local health and care system work together to improve the health and wellbeing of
Herefordshire residents.

2.8.15 Employment panel

2.8.16 Composition

2.8.17 The employment panel comprises six councillors.

2.8.18 Role

2.8.19 To fulfil specific employment functions in relation to specified senior management
roles; to review the annual pay policy statement for recommendation to Council,
and to be a consultee on employee terms, conditions and employment policies.

2.8.20 Independent panel

2.8.20a Statutory provisions require that the council takes into account any advice, views or

recommendations of an independent panel before a chief executive can be
dismissed, for any reason other than redundancy, permanent ill-health or the expiry
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