Herefordshire

Guidance on Performance & Decision
Making - Hoople Ltd

Purpose

This document explains a governance framework between Herefordshire Council (Council), its
directors and the company Hoople Ltd for reporting, management of performance & decision making

This guidance applies to:
e Shareholder Committee of Council

e Hoople Ltd
e Council appointed directors of Hoople

&~ Herefordshire
O Council



1 01/11/23 New Procedure

Author: Sean O’Connor — Head of Legal Services
Approval: Shareholder Committee of the Council
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Definitions
This document uses the following definitions:

Director(s)
A director(s) of Hoople appointed by the SHC.

Information
This includes:

e the final accounts (yearly only) in relation to the previous financial year in the June
meeting;

e management accounts showing actual spend for each quarterly together with a
committed spend and forecast against the budget for each budget line and/service
provided (12.4.3 SHA);

o performance by service area against agreed Key Performance Indicators as set out in
the contract for services or Business Plan

e the Directors’ narrative in respect to matters of significance, risk and/or
overspend/underspend; and

o risks and mitigations as relate to services provided to the Council.

Hoople
Hoople Ltd - a company of which the Council is a joint shareholder.

Shareholder Committee (SHC)

The committee of the Council’'s Executive set up on 12 Jan 2023 with Terms of Reference
whose purpose is to act as the shareholder representative in relation to Hoople and to
exercise the shareholder rights as delegated by Executive.

Shareholder Agreement (SHA)
A document signed by the shareholders of Hoople that determines the relationship between
the shareholders, the directors and Hoople.

SRO
The senior officer of the Council responsible for ensuring that the services are delivered to
the Council or residents. Often described as the customer of Hoople

Shareholder
The Council is a majority shareholder in Hoople. The shareholder function within the
Council is an executive function and was delegated to the SHC.

Hoople Ltd

Hoople is a wholly owned company owned by the Council, Wye Valley NHS Trust and
Lincolnshire County Council. The Council is the majority shareholder but decision making is
governed by the terms of the SHA.

Hoople delivers services to the Council under a contract of services that expires in March
2024. Contracts are awarded to Hoople under Regulation 12 of the Public Contract
Regulations without the requirement of a tender and this requires that the Council (and the
other shareholders) continues to demonstrate both control and influence over Hoople.


https://councillors.herefordshire.gov.uk/documents/s50108169/Appendix%202%20-%20draft%20Shareholder%20Committee%20Terms%20of%20Reference.pdf

The Board of Directors

The Council appoints two Directors to the Board and the other shareholders appoint two
Directors (total of 4 on Board). There is an elected Chair from any of the Directors but the
Chair does not have a casting (or second) vote (4.12 SHA).

The meetings of the Board are quarterly or more frequent if required (4.13 SHA)

The quorum is 1 director from the Council and 1 director from Wye Valley NHS Trust. (4.15
SHA).

Financial and Performance Information is provided by Hoople to the Council by presenting
the information to the Directors at the Director’s board meeting (5.5.1 & 12.4 SHA).

Decisions by Directors

The Directors make decisions by a majority vote on all operational decisions other than those
reserved to the Shareholders in Part A of Schedule 1 (4.17 SHA) or delegated to the
operational staff of Hoople.

A Director is able to cast a vote for an absent Council Director (4.17 SHA). Meetings can
occur remotely (4.26 SHA)

Meetings of the SHC

The meetings of SHC shall be three times per year in February, June and October.
The meeting shall be attended by the members of SHC and the Directors.

Where required the meeting shall be attended by the following:
¢ the Council’s finance representative;
¢ the SRO in respect to services; and
¢ any other officer of Hoople that the Directors and Chairperson of SHC considers as
necessary.

Information (Finance & Performance) Reporting by Directors

The Directors shall report the Information the meeting of the SHC.

The Directors will notify the SHC which information the Company considers is confidential or
exempt under the Council’s Access to Information rules. The Council will determine the extent

of information that will be restricted from the public.

The SHC will escalate any significant risks that lack suitable mitigations immediately to the
Executive.

The Council’s finance function shall provide views in respect to any matters in the Financial
Information (whether by attendance or report).

The Council's SRO shall provide views in respect to any matters in the Performance
Information (whether by attendance or report).

The SHC shall notify the Director of any changes in reporting of Financial Information or
Performance Information (12.4.5 SHA).



Business Planning
Annual Remit

The Annual Remit document will be produced by the SHC and issued to Hoople in October
of each year.

The Annual Remit shall outline what the SHC requires from Hoople in the following financial
year (including long term requirements over the next 3 years as required by clause 11.1 of
the SHA). The SHC shall consult with the SRO, Lead Members and other officers as
necessary before issuing the Annual Remit.

The Annual Remit document shall set out what the Council requires from Hoople in each year
and includes:

¢ priorities and focus for Hoople together with any delivery requirements;

¢ Any additions, variations or reductions to services; and

¢ Changes to financial requirements

The SHC will share the Annual Remit document with any other shareholder of Hoople and
where possible agree a common Annual Remit.

Business Plan

Hoople shall formulate a Business Plan to deliver the requirements of the Annual Remit for
approval by SHC by January in the financial year. Hoople, the Senior Responsible Officer of
the Council and the SHC shall discuss and negotiate any parts of the Business Plan that do
not or cannot align with the Annual Remit and identify mitigations or corrective action
required.

The final budget to the Business Plan shall be submitted to Executive for approval and
onward recommendation to full Council as part of the Council’s annual budget setting
process.

The Business Plan is only approved when both the plan and the budget to the support the
plan are approved.

Annual Report

The SHC shall produce an annual report to the Council’s Audit and Governance Committee

IS respect to the Hoople’s performance over the 12 month review period. This will be in July
in each year.

Decision Making

Council & Executive
Council and Executive make the strategic decisions for Hoople including agreeing the budget
and priorities. These decisions are made in accordance with the Council’'s existing



governance framework and timetable. Where the Council is a joint shareholder, then the
decision making is governed by the terms of company law and any SHA.

SHC

The SHC is a committee of Cabinet and the statutory governance framework (such as
committee reports, open meetings and forward planning) apply to the SHC. The SHC has
been delegated by Cabinet the ability to make the decisions set out in the SHC Terms of
Reference and the SHA.

The most relevant being the appointment and removal of directors, monitoring performance
and the approval of the business plan (including budget). Cabinet may also delegate further
shareholder functions to the SHC.

The matters reserved for shareholder approval (by the SHC) are set out in Part A of Schedule
1 of the SHA attached here as Appendix 1.

Any decision required of SHC needs to be made in accordance with the statutory governance
framework and be taken in accordance with arrangements agreed with other shareholders
(in respect to jointly owned companies).

Directors

The Council has the right to appoint directors to Hoople and has made the decision to appoint
senior officers to the boards. As statutory Directors of Hoople, they have authority under the
Hoople’s Articles of Association to make decisions.

The Directors have statutory duties to Hoople under the Companies Act 2006 under general
duties. These are duties to Hoople rather than to the Council as customer or as individual
shareholder. However, the duties include ‘to act...to promote the success of the company for
the benefit of its members as a whole..”. In the circumstances where the shareholders are
limited in number and are in agreement, then generally the interests of the Hoople and the
Council will align.

Directors appointed by the Council shall not be remunerated other than by a decision of SHC.
The Council shall provide the standard officer indemnity to each Director appointed by the
Council.

Decisions that must be made by the Board of Directors are recorded in Schedule 1 Part B
and Appendix 2.

The main duties of the Directors are set out in Schedule 2 of the SHA and are repeated in
Appendix 3.

Operational Decisions

All operational decisions are vested in the Directors of Hoople and employees to facilitate
delivery of services to the Council. These are governed by Companies Act 2006, any contract
for services between the Council and Hoople and the terms of the SHA.

Version: 1.0

Approved by Shareholder Committee: Resolution dated [ ]


https://www.legislation.gov.uk/ukpga/2006/46/part/10/chapter/2/crossheading/the-general-duties
https://www.legislation.gov.uk/ukpga/2006/46/part/10/chapter/2/crossheading/the-general-duties

Appendix 1 — SHC Decisions

SCHEDULE 1

Part A. RESERVED MATTERS FOR SHAREHOLDER APPROVAL

Matter Matter Reserved for Ordinary Shareholder Approval and Consent Threshold
1 BUSINESS PLAN
1.1 The approval, adoption annual renewal | QMV so long as the new/amended Business Plan could not reasonably be considered to
of the Business Plan. result in the Company ceasing to meet the requirements of Regulation 12, in which case each
Class is required to consent.
1.2 Approval of any material in-year | QMV so long as the new/amended Business Plan could not reasonably be considered to
variations of the Business Plan result in the Company ceasing to meet the requirements of Regulation 12, in which case each

Class is required to consent.

SHAREHOLDERS’ AGREEMENT

21 Adopting the first  Shareholder | Unanimous Consent.
Agreement.
22 Approving any material change to the | Unanimous Consent.
Shareholder Agreement.
DELEGATION OF AUTHORITY
3.1 Determining the authority delegated to | Unanimous Consent.
the Directors
4. APPOINTMENT AND REMOVAL OF
DIRECTORS
4.1 Appointment of A, B and C Directors. Class of shareholder appointing relevant class director.
42 Removal of A, B and C Directors. Class of shareholder appointing relevant class director.

9229779-18650346-1 Page 39 of 70



43

Approving the list of possible Alternate
Directors.

None.

VARIATIONS TO THE ARTICLES OF
ASSOCIATION

Any variations to the Company's
Articles.

Unanimous Consent.

SENIOR OFFICER RECRUITMENT

The approval of the recruitment of the
Chief Operating Officer including the
terms and conditions of employment
and remuneration.

QMV.

6.2

The approval of the recruitment of the
Chief Executive including the terms and
conditions of employment and
remuneration.

QmMV.

6.3

The approval of the recruitment of the
Chief Finance Officer including the
terms and conditions of employment
and remuneration.

QmVv.

6.4

The approval of the recruitment of any
other Executive Director including the
terms and conditions of employment
and remuneration.

Qmv.

6.5

The increase of the overall
remuneration (including benefits) of the
Chief Operating Officer, the Chief
Executive, the Chief Finance Officer or
any other Executive Director beyond

Qmv.

$229779-18690346-1
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3% in any year.
SENIOR OFFICER DISMISSAL
7.1 Approval of the dismissal of any of the | QMV.
Chief  Operating  Officer,  Chief
Executive, Chief Finance Officer or any
other Executive Director.
8. EMPLOYEE RECRUITMENT AND
REMUNERATION
8.1 Approval of Company pay framework | None.
and job evaluation scheme and
recruitment of employees.
NEW SHAREHOLDERS
9.1 The admission to the Company of any | QMV, save where to do so could reasonably be considered to result in the Company ceasing
new shareholders. to meet the requirements of Regulation 12, in which case each Class is required to consent.
10. SHARES
101 The acquisition of any shares or any | QMV, save where to do so could reasonably be considered to result in the Company ceasing
option over shares in the capital of any | to meet the requirements of Regulation 12, in which case each Class is required to consent.
company.
10.2 The creation, allotment, issuing or | QMV, save where to do so could:
redtehmptlon t(i)f an); sharer? g: ffﬁ:m'gf” () reasonably be considered to result in the Company ceasing to meet the
gr. e Sranang;: o1 ey 1oLt 10 Yol requirements of Regulation 12, in which case each Class is required to
the creation, allotment, issuing or :
: consent; or
redemption of any such shares or
securities. (i)  where any such change would directly or indirectly and adversely affect the
rights of a particular class of Shareholder, in which case the approval of that
Class of Shareholder would be required.
10.3 Increasing, reducing or cancelling the | QMV, save where to do so could:
authorised or issued share capital.
9229779-18690346-1 Page 41 of 70




() reasonably be considered to result in the Company ceasing to meet the
requirements of Regulation 12, in which case each Class is required to
consent; or

(i)  where any such change would directly or indirectly and adversely affect the
rights of a particular class of Shareholder, in which case the approval of that
Class of Shareholder would be required.

10.4 Approving the transfer of any shares. QMV, save where to do so could reasonably be considered to result in the Company ceasing
to meet the requirements of Regulation 12, in which case each Class is required to consent.
b ISSUING OR ACCEPTING OF
BORROWING / LOAN CAPITAL
1.1 Entering into any borrowing, the issuing [ QMV
of any loan capital or entering into any
commitments with any person regarding
the issue of any loan capital outside of
the approved Business Plan.
11.2 Agreeing, as part of the approved | QMIV
Business Plan, the extent of any
permitted borrowing delegated for
Board approval, and the terms on which
that borrowing can be entered into.
12. NATURE OF COMPANY BUSINESS
12.1 Any material changes to the nature of | QWIV, save where the proposed variation could reasonably be considered to result in the
the Company's business, or | Company ceasing to meet the requirements of Regulation 12, in which case each Class is
commencing any new business not | required to consent.
contemplated by the approved Business
Plan.
13. ACQUISITIONS OR DISPOSALS
13.1 The acquisition of any freehold or | QMV, save where the proposed variation could reasonably be considered to result in the
9229779-18690345-1 Page 42 of 70




leasehold land or building or the
entering into of any option in respect of
any land or building either (a) where this
is not contemplated by the approved
Business Plan or (b) where aggregate
value exceeds £1,000,000.

Company ceasing to meet the requirements of Regulation 12, in which case each Class is |

required to consent.

13.2

The acquisitions, assimilation or
transfer of assets of the Company by or
to the Company either (a) where this is
not contemplated by the approved
Business Plan or (b) where aggregate
value exceeds £500,000.

QMV, save where the proposed variation could reasonably be considered to result in the
Company ceasing to meet the requirements of Regulation 12, in which case each Class is

required to consent.

13.3

Selling the whole or any part of the
business

QMV, save where the proposed sale could reasonably be considered to result in the
Company ceasing to meet the requirements of Regulation 12, in which case each Class is

required to consent.

14.

COMPANY / GROUP STRUCTURE

14.1

Forming any subsidiary or acquiring an
interest in any other company or
participating in any parinership or
corparate joint venture.,

QMV.

14.2

Amalgamating or merging with any
other company or undertaking

QMV, save where to do so could reasonably be considered to result in the Company ceasing |

to meet the requirements of Regulation 12, in which case each Class is required to consent.

15.

STOCK EXCHANGE LISTING

15.1

The listing or trading of any shares or
debt securities on any stock exchange
or market.

Unanimous Consent.

16.

MATTERS OUTSIDE OF THE
ORDINARY COURSE OF BUSINESS

9229779-18650346-1

Fage 43 of 70



16.1.

Approval of any matter, contract or
arrangement which is outside of the
ordinary course of business or
otherwise not on arm's length terms
(other than contracts with connected
persons which are approved pursuant
to the next reserved matter).

QMV, save where the proposed matter, contract or arrangement could reasonably be
considered to result in the Company ceasing to meet the requirements of Regulation 12, in
which case each Class is required to consent.

17.

CONNECTED PERSONS

171

Approval of the entry into and the
variation of contracts with connected
person, including contracts and
arrangements with the Shareholders.

Unanimous (with relevant connected shareholder excluded).

18.

CONTRACTS AND ARRANGEMENTS

18.1

Giving notice of termination of a
material contract or arrangement, where
the termination is likely to have a
material adverse impact on the
Company.

QMV, save where the proposed termination could reasonably be considered to result in the
Company ceasing to meet the requirements of Regulation 12, in which case each Class is
required to consent.

18.2

Appointment of agents, contractors or
subcontractors or arms’  length
transactions.

QMYV, save where the proposed appointment could reasonably be considered to result in the
Company ceasing to meet the requirements of Regulation 12, in which case each Class is
required to consent.

19.

BUSINESS NAME AND LOCATION

19.1

Changing the Company name, trading
name, or registered office, or changing
the location of any offices outside of the
Company's registered office to a
location outside of the geographical
area served by any of its Shareholders.

Unanimous Consent.

9229779-18590346-1
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20. INTELLECTUAL PROPERTY
20.1 The disposal, sale, assignment or | QMV.
granting of any rights in the Company's
intellectual property outside of the
normal course of business.
21. ENCUMBRANCES
211 Creating or granting any encumbrance | QMV.
over the whole or any part of the
Company or its business, undertaking
or assets, or over any shares in the
Company other than liens arising in the
normal course of business.
22. REDUNDANCY
221 Dismissal / redundancy of employees. QMV where dismissing any individual employee in circumstances in which the Company will
incur or agrees to bear redundancy or other costs (including actuarial costs) in excess of
£100,000.
23 PENSION
231 Establishing any new pension scheme, | QUV.
or granting any pension rights to any
director, former director, or any
members of any such person's family.
24, CEASING TO TRADE & COMPANY
WINDING UP
241 Ceasing to carry on all or any part of the | Unanimous Consent.
Business.
24.2 Passing any resolution for the winding | Unanimous Consent.

up of the Company or presenting any
petition for its administration (save for in

9229779-18690346-1
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insolvency).

25. Making an application for the voluntary | Unanimous Consent.
dissolution of the Company.
26. ACCOUNTING
26.1 Deciding whether to change the | Unanimous Consent.
Company's accounting period.
26.2 Adopting and changing accounting | Unanimous Consent.
policies.
27. AUDIT
271 Appointing or changing the auditors. Unanimous Consent.
28. FINANCE
28.1 Factoring book debts. QMV.
28.2 Agreeing to borrow any funds beyond | QMV.
any amount envisaged by the Business
Plan.
28.3 Agreeing to make or making any loan or | QMV.
granting any credit (other than trade
credit in the ordinary course of
business).
28.4 Agreeing to give or giving any|QMV.
guarantee or indemnity (other than in
the ordinary course of business).
285 Undertaking the procurement of any | QMV.
assets of services in excess of the
relevant statutory threshold.
29. LEGAL PROCEEDINGS
29.1 Instigating or settling legal proceedings | QMIV (on the basis that where the litigation is against a Shareholder, consent of that

(other than debt recovery proceedings
in the ordinary course of business).

Shareholder is not required because that Shareholder is conflicted out).




Appendix 2 — Board of Directors Decisions

Part B.MATTERS DELEGATED FOR BOARD AND INDIVIDUAL APPROVAL

Matters

1. BUSINESS PLAN

Matters Delegated for Board Approval

Varying the timing, scale or programme of
works or projects that are included in the
Business Plan where the change in the
budgeted revenue above £250,000 any one
financial year.

Non-material departures from the Business
Plan

Matters Delegated by the Board for
Approval by individual Directors or
another named employee or officer of the
Company

The Board shall be entitled to delegate
decisions as detailed in the Business Plan
and/or decisions which relate to commitments
up to a value of £250,000 in any one financial
year.

2. SHAREHOLDER AGREEMENT None. None.
3. DELEGATION OF AUTHORITY
4. APPOINTMENT AND REMOVAL OF | Appointment and removal of all Board | None.
advisers (to include terms and conditions of
DIRECTORS relationship).
Approving the list of possible Alternate
Directors.
5. VARIATIONS TO THE ARTICLES OF | None. None.
ASSOCIATION
6. CHIEF OPERATING OFFICER | None. None.

G22077A.1RR0MN4A_1




RECRUITMENT

7. CHIEF OPERATING OFFICER None.
DISMISSAL
8. EXECUTIVE DIRECTOR | Alterations to terms and conditions None.
RECRUITMENT Performance related pay awards (which do
not fall within the Shareholder Approval)
9. EXECUTIVE DIRECTOR DISMISSAL None.

10. EMPLOYEE RECRUITMENT

REMUNERATION

AND

Approval of a pay framework and job
evaluation scheme for the Company.

Recruitment of employees and/or agreeing
the remuneration of employees where the
total remuneration for that position is greater
than £60,000 and is within the approved pay
framework.

Recruitment of employees and/or agreeing
the remuneration of employees where the
total remuneration for that position is no more
than £60,000 and is within the approved pay
framework.

11. NEW SHAREHOLDERS The prescribing the application process. None.
12.  SHARES None. None.
13. ISSUING OR ACCEPTING OF | Entering into any borrowing or issuing any | None.
loan capital where this is approved in the
BORROWING / LOAN CAPITAL current Business Plan, to the extent and on
the terms set out in the approved Business
Plan
14. NATURE OF COMPANY BUSINESS | Any changes to the nature of the Company's | None.
business, or commencing any new business,
but only where this is contemplated by the
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approved Business Plan.

15.  ACQUISITIONS OR DISPOSALS

The acquisition of any land or building or the
entering in of any option in respect of any land
or building specifically contemplated by the
approved Business Plan.

The acquisitions, assimilation or transfer of
assets of the Company by or to the Company
where this is specifically contemplated by the
approved Business Plan.

None.

None.

16. COMPANY / GROUP STRUCTURE

None.

None.

17. STOCK EXCHANGE LISTING

None.

None.

18.  APPOINTMENT OF AGENTS OR
SUBCONTRACTORS OR ARMS' LENGTH

Appointment of contractors or subcontractors
where this is in pursuance of the approved

Appointment of contractors or subcontractors
in pursuance of the approved Business Plan

Business Plan. up to a value of £100,000.
TRANSACTIONS
19.  PART SALE OF THE BUSINESS None. None.
20. BUSINESS NAME AND LOCATION Changing the location of any offices outside of | None.
the Company's registered office to another
location within the District only
21.  INTELLECTUAL PROPERTY The granting of any rights (by licence or | Where necessary to effect decisions

otherwise) in or over any intellectual property
owned or used by the Company in the normal
course of business.

delegated as above up to £100,000.

22. ENCUMBRANCES

None.

None.

9229779-18690346-1
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23.

REDUNDANCY

Approving the Company's redundancy policy.

Dismissing any employee in circumstances in
which the Company will incur or agrees to
bear redundancy or other costs (including
actuarial costs) in excess of £75,000.

Dismissing any employee in circumstances in
which the Company will incur or agrees to
bear redundancy or other costs (including
actuarial costs) no greater than £75,000.

24,

PENSION

Establishing any new pension scheme, or
amending any pension scheme, provided by
the Company to employees.

None.

25.

COMPANY WINDING UP

None.

None.

26.

ACCOUNTING

None

None




Appendix 3 — Director Decisions

1.

SCHEDULE 2 BOARD AND OFFICER RESPONSIBILITIES

THE BOARD OF DIRECTORS

The Board of Directors has responsibility for:

1.1

1.2

1.3

14

1.5

1.6

1.7

1.8

1.9

1.10

1.12

Approving the appointment of the Chair and Vice-Chair of the Board (if required).

Requiring and receiving the declaration of Board Members' interests which may conflict
with those of the shareholders' business and/or the company, ensuring that such
interests are also declared at meetings of shareholders.

Approving the company's policy framework and monitoring implementation of those
policies when necessary approving the strategic business plan and monitoring its
delivery.

Approving the annual budget. The budget will identify the main categories of income
and expenditure, and the expected level of profit before tax.

Approving the capital budget, if one is required.

Deciding whether the company should incur expenditure outside the annual business
plan (above £250,000).

Approval of any virements to budget exceeding £50,000.
Monitoring the integrity of the financial statements of the company.

Approving any acquisition or disposal of an interest in property. A property interest is
defined as any ownership or agreement in land and property (including freehold,
leasehold, tenancy or licence to occupy).

Deciding whether the Company should take out any borrowings, except for normal
trade credit in the ordinary course of business, except as contemplated in the annual
business plan.

Deciding whether the Company should acquire or dispose of any patent, trademark,
registered design or the know-how or any intellectual property rights whether absolutely
or by way of licence except by way of arm's length commercial licences in accordance
with the company's annual business plan.

Approving the external auditor appointment, terms of engagement, independence, and
the annual fee.
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1.13

1.14

1.15

1.16

A7

1.18

119

1.20

1.21

1.22

1.23

1.24

1.25

1.26

1.27

Approving the Statement of Accounts, ensuring external auditor findings are addressed
and agree any changes to accounting policies and standards.

Approving the appointment of the Company's Legal Advisors.

Approving the appointment and terms of appointment of the Executive Management
Team.

Approving significant changes to the Company's banking arrangements, including
changing the Company's bankers, changing and/or increasing the Company's
borrowing facilities, the creation of new bank accounts and the introduction of any new
payment processes.

Approving the submission of tenders for the supply of services to potential customers
where the value of such a contract is expected to exceed £250,000 annually.

Approving the Company's grading structure and any subsequent changes to it.

Approving the creation of any committees and determining the composition and terms
of reference for those committees.

Assigning responsibility for specific 'business areas' to individual Directors.

Determining the powers and responsibilities to delegate to the Chair or any other
member of the Board, and/or the Executive Management Team.

Taking responsibility for the sustainability and carbon management agenda.

Ensuring a satisfactory strategic risk register and disaster recovery/business continuity
plan are in place and monitored.

Taking decisions on any other matters presented to them if requested by Chair or Chief
Operating Officer.

Approve the appointment of staff, both temporary and permanent, in excess of 12
months' duration that cannot be met from approved budgets.

The appointment of senior employees and/or agreeing the remuneration of employees
where the total remuneration for that position is greater than £60,000 and is within the
approved pay framework.

The dismissal of any senior employee from service or where the exit cost incurred by
the Company is over £75,000 subject to the provisions of the law and their service
contract.
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1.28

1.29

1.30

1.31

1.32

1.33

1.34

1.35

Approve the appointment and termination of a Company Secretary, and amendments
to their roles and responsibilities.

Authorise exemptions to the Company's Contract Procedure Rules over the Statutory
Threshold. Regularly review the structure, size and composition (including the skills,
knowledge, experience and diversity) of the Board and make recommendations to the
shareholders with regard to any changes and appointments of any director to executive
or other office.

Keep under review the leadership needs of the organisation, with a view to ensuring
the continued ability of the organisation to compete effectively in the marketplace.

Keep up to date and fully informed about strategic issues and commercial changes
affecting the company and the market in which it operates.

Determine the framework or broad policy for the remuneration of the company's chair,
Chief Operating Officer, the executive directors, the Company Secretary and such
other members of the management as it is designated to consider. No director or
manager shall be involved in any decisions as to their own remuneration.

When setting remuneration policy for Directors, review and have regard to the
remuneration trends across the company.

Approve the design and targets for any performance related pay scheme operated by
the Company and approve the total annual payments made under the scheme.

The Board should, at least annually, meet the external auditors, without management,
to discuss matters relating to its remit and any issues arising from the audit.



