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Appendix A: Workforce profilei  
 

1. Age  
 
1.1 Whole directorate workforce by age (n = 400) 
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1.2 Safeguarding and Family Support service workforce by age (n = 174) 
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% 0.00 16.09 
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1.3 Social work roles by age   
 

 
 
 

 n =  ≤ 19 20 - 29  
 

30 – 39 40 – 49 50 - 59 ≥ 60  

Team managers / 
senior 
practitioners* 
 

27 0.00% 14.81% 
 

22.22% 33.33% 22.22% 7.41% 

Social workers** 
 

56 0.00% 25.00% 46.43% 14.29% 8.93% 5.36% 

 
* Roles are combined due to relatively low numbers of employees. Includes Senior Practitioners and Managing Practitioners. 
** Includes all employees with ‘social worker’ in their post title. 
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2. Gender  
 
2.1 Whole directorate workforce by gender (n = 400) 
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2.2 Safeguarding and Family Support service workforce by gender (n = 174) 
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2.3 Social work roles by gender  
 

 
 

 n = Male 
 

Female  

Team managers / 
senior practitioners* 
 

27 11.11% 
 

88.89% 

Social workers** 
 

56 14.29% 85.71% 

 
* Roles are combined due to relatively low numbers of employees. Includes Senior Practitioners and Managing Practitioners. 
** Includes all employees with ‘social worker’ in their post title. 
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3. Ethnicity 
 
3.1 Workforce by ethnicity  
 

 
 

Ethnicity 
 

C&YP S&FS Social work 
roles 

Asian or Asian British - Any other Asian background 
 

0.25% 0.57% 0.00% 

Asian or Asian British – Indian 
 

0.25% 0.57% 2.41% 

Black or Black British – African 
 

0.50% 0.57% 1.20% 
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Black or Black British – Caribbean  
 

0.25% 0.57% 0.00% 

Information not obtained 
 

15.00% 10.34% 20.48% 

Mixed - White & Asian 
 

0.75% 1.15% 1.20% 

Prefer not to say 
 

14.50% 14.37% 9.64% 

White - Any other White background 
 

2.75% 2.87% 1.20% 

White – British 
 

65.00% 67.82% 63.86% 

White Gypsy/Romany 
 

0.50% 0.57% 0.00% 

White Irish Traveller 
 

0.25% 0.57% 0.00% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

i The data contained in this appendix solely relates to the section of the workforce employed directly by the council (i.e. council employees). It is not 
possible to report on this data for agency or interim workers from the council’s HR system. The data is correct as at 29 January 2022. 
 

                                                


